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No. 
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No. 

Agenda Pg. 

No. 

 

For  Consideration/ Approval/Apprise 

 

1.  2023.145.01 To confirm the Minutes of the 144th Meeting of the 

Executive Council held on 27.02.2023. 

 

Annexure – I 

 

1 

2.  2023.145.02 To record the Action Taken Report of the 144th 

Meeting of the Executive Council held on 

27.02.2023. 

Annexure – II 

 

1 

3.  2023.145.03 To consider and approve the recommendations of 

the Selection Committee Meetings held during 

November-2022 to February 2023 for award of CAS 

Promotions from Assistant Professor to Associate 

Professor (Stage III to Stage IV) and Associate 

Professor to Professor (Stage IV to Stage V) under 

UGC Career Advancement Scheme 

 

2 

4.  2023.145.04 To approve the Minutes of the Selection Committee 

Meetings for filling up of various Teaching 

positions on Direct Recruitment held during  

November 2022 to January 2023. 

 

5 

5.  2023.145.05 To consider and approve for appointment of Chair 

Professors of Subramania Bharathi and Sri 

Aurobindo of the University 

 

6 
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6.  2023.145.06 To approve the recommendation of the Finance 

Committee Meeting held on 09.02.2023 regarding 

detailed Project Report in respect of proposal for 

sanctioning of Rs.45.96 crore under HEFA for 

essential high and analytical equipment to be 

incorporated at CIF, Pondicherry University, 

Puducherry.  

7 

7.  2023.145.07 To apprise the Grant of enhanced subsistence 

allowance sanctioned to Shri P. Kasirajan, 

Technical Officer (under suspension), Central 

Maintenance Workshop and also his representation 

dated 05.02.2023 to sanction eligible subsistence 

allowance 

Annexure - III  

9 

8.  2023.145.08 To apprise the suspension of Dr. N. Ravi, Assistant 

Registrar, Pondicherry University Community 

College and the appeal made by Dr. N. Ravi against 

the suspension order. 

Annexure - IV 

11 

9.  2023.145.09 To apprise the suspension of Shri N. Pajannissamy, 

Horticulture Attendant, Pondicherry University 

Community College  

14 

10.  2023.145.10 To consider and approve the recommendation 

made by the committee constituted to examine and 

recommend the hostel fees to be revised and 

incorporated from the academic year 2023-2024 

onwards.  

24 

11.  2023.145.11 To consider and approve the detailed report on the 

CVC referred complaint against Prof. S. Hariharan, 

former Director, UGC-Human Resource 

Development Centre (HRDC) and Professor, 

Department of Management Studies, School of 

Management, Pondicherry University, Puducherry 

for submission to the Ministry of Education and 

Central Bureau of Investigation. 

Annexure-V 

35 

12.  2023.145.12 To consider the request of Dr. M. Balamurugan, 

Associate Professor, School of Education, to restore 

his original position of Professor for having 

completed the punishment period of two years as 

per SHPC recommendation. 

43 

13.  2023.145.13 To consider the communication dated 16.01.2023 

received from the Ministry of Education for 

sanction of Prosecution against Dr. M. 

Ramachandran, the then the Registrar (i/c) 

Pondicherry University on the CBI report in 

RC0322020A0028-CBI, ACB Chennai dated 

29.12.2021. 

 

 

53 
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14.  2023.145.14 To consider the Report of the Sexual Harassment 

Prevention Committee 

66 

For Ratification 

 

15.  2023.145.15 To consider and ratify the panel of examiners for 

central evaluation  of the answer scripts for all the 

courses offered in the affiliated colleges of 

Pondicherry University for all Undergraduate and 

Postgraduate courses of Arts, Science, Commerce, 

Vocational Courses and Undergraduate and 

Postgraduate in Engineering, MBBS, MD and MS 

courses 

 

69 

16.  2023.145.16 To ratify further extension of contract services of 

Prof. Rajeev Jain as Officer on Special Duty for 

discharging the duties and responsibilities attached 

to the post of Director, Directorate of Culture and 

Cultural Relations of this University.  

 

70 

17.  2023.145.17 To Ratify The Appointment of Head of The 

Departments/Centres under Statute 7 of 

Pondicherry University Act and Statutes 

 

73 

18.  2023.145.18 To ratify the appointment of Director (i/c), UGC-

HRDC, Pondicherry University w.e.f. 23.02.2023 

74 

19.  2023.145.19 To consider and ratify the transfer of Dr. R. 

Lakshmi, Associate Professor in the Department of 

Computer Science, Karaikal campus to Department 

of Computer Science, Main campus Pondicherry 

University  for a period of one year w.e.f. 29.03.2023 

on temporary basis. 

 

75 

20.  2023.145.20 To consider and ratify the appointment of Officer on 

Special Duty (College Development Council) on 

temporary and contract basis and further extension 

 

76 

21.  2023.145.21 To consider and ratify the sanction of Extra 

Ordinary Leave to Dr. Ujjwal Jana, Associate 

Professor, Department of English of this University 

for two years from 22.02.2023 to 21.02.2025 to work 

as Professor, Department of English, University of 

Delhi, New Delhi 

77 

22.  2023.145.22 To ratify the sanction of Sabbatical Leave to                                    

Dr. H. Kalpana, Professor, Department of English of 

this University during the Academic Year 2022-23 

 

78 
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2023.145.01 

 

 

 

To confirm the Minutes of the 144th Meeting of the Executive Council 

held on 27.02.2023. 

 

 

 

 

 

 

 

ANNEXURE – I 

 

 

 

 

 

 

 

 

 

 

2023.145.02 

 

 

To record the Action Taken Report of the 144th Meeting of the Executive 

Council held on 27.02.2023.     

 

 

 

 

 

 

 

 

 

 

ANNEXURE – II 
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2023.145.03 

 

TO CONSIDER AND APPROVE THE RECOMMENDATIONS OF THE 

SELECTION COMMITTEE MEETINGS HELD DURING NOVEMBER-

2022 TO FEBRUARY 2023 FOR AWARD OF CAS PROMOTIONS FROM 

ASSISTANT PROFESSOR TO ASSOCIATE PROFESSOR (STAGE III TO 

STAGE IV) AND ASSOCIATE PROFESSOR TO PROFESSOR (STAGE IV 

TO STAGE V) UNDER UGC CAREER ADVANCEMENT SCHEME 

 

The duly constituted Selection Committee Meetings were held during November-

2022 to February-2023 as detailed below for award of CAS promotions for the 

following faculty members from Assistant Professor to Associate Professor (Stage 

III to stage IV) and Associate Professor to Professor (Stage IV to Stage V) under 

UGC Career Advancement Scheme. 

 

Sl. 

No. 
Name of the faculty Stage 

Date of 

Interview 

SCHOOL OF MANAGEMENT 

1 Dr. Rajeesh Viswanathan 

Associate Professor 

Department of  International  Business 

IV to V 20.12.2022 

2  Dr. G. Madan Mohan 

Associate Professor 

Department of Management Studies 

IV to V 09.01.2023 

3 Dr. L. Mothilal 

Associate Professor 

Department of Management Studies 

IV to V 05.01.2023 

4 Dr. S. Riasudeen 

Associate Professor 

Department of Management Studies 

IV to V 05.01.2023 

5 Dr. Kakumani Lavanya Latha 

Associate Professor 

Department of Management Studies 

IV to V 10.01.2023 

6 Dr. B. Rajeswari 

Associate Professor 

Department of Management Studies 

IV to V 10.01.2023 

7 Dr. D.H. Malini 

Associate  Professor 

Dept. of Management (Kkl.  Campus) 

IV to V 11.01.2023 

8 Dr. C. Madhavaiah 

Associate  Professor 

Dept. of Management (Kkl.  Campus) 

IV to V 11.01.2023 
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SCHOOL OF HUMANITIES 

9 Dr. Binu Zachariah 

Associate Professor 

Department of English 

IV to V 25.01.2023 

10 Dr. K. Reshmi 

Associate Professor 

Department of English 

IV to V 

25.01.2023 

11 Dr. Ujjwal Jana 

Associate Professor 

Department of English 

IV to V 

25.01.2023 

12 Dr. Lakhi Mai Mili 

Associate Professor 

Department of English 

IV to V 

25.01.2023 

13 
Dr. C. Thirumurugan 

Associate Professor 

Department of French 

IV to V 28.01.2023 

14 

 

Dr. Sarmila Acharif 

Assistant Professor 

Department of French 

III to IV 28.01.2023 

15 
Dr. Ritu Tyagi 

Assistant Professor 

Department of French 

III to IV 28.01.2023 

16 
Dr. S. Padma Priya 

Associate Professor 

Department of Hindi 

IV to V 27.01.2023 

17 
Dr. C. Jaya Sankar Babu 

Assistant Professor 

Department of Hindi 

III to IV 27.01.2023 

SCHOOL OF SOCIAL SCIENCES & INTERNATIONAL STUDIES 

18 Dr. Jesurathnam Devarapalli 

Associate Professor 

Department of Anthropology 

IV to V 04.02.2023 

19 Dr. Ajeet Jaiswal 

Assistant Professor 

Department of Anthropology 

III to IV 04.02.2023 

CENTRE FOR STUDY OF SOCIAL EXCLUSION & INCLUSIVE 

POLICY 

20 Dr. M. Thanuja 

Assistant Professor 

Centre for Study of Social Exclusion & 

Inclusive Policy 

III to IV 

26.11.2022 

21 Dr. A. Chidambaram 

Assistant Professor 

Centre for Study of Social Exclusion & 

Inclusive Policy 

III to IV 

26.11.2022 
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SCHOOL OF LIFE SCIENCES 

22 

Dr. S. Haripriya 

Associate Professor 

Department of Food Science & Technology 

IV to V 08.12.2022 

23 

Dr. Narayanasamy Sangeetha 

Associate Professor 

Department of Food Sciences & Technology 

IV to V 08.12.2022 

24 

Dr. G. Seghal Kiran 

Assistant Professor 

Department of Food Science & Technology 

III to IV 08.12.2022 

MADANJEET SCHOOL OF GREEN ENERGY TECHNOLOGIES 

25 

Dr. K. Suresh Babu 

Associate Professor 

Centre for Nano Science & Technology 

IV to V 17.12.2022 

26 

Dr. P. Thangadurai 

Associate Professor 

Centre for Nano Science & Technology 

IV to V 17.12.2022 

27 

Dr. S. Kannan 

Associate Professor 

Centre for Nano Science & Technology 

IV to V 17.12.2022 

 

The Minutes of the Meetings are placed on the table. 

 

For approval of the Council. 
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2023.145.04 

 

TO APPROVE THE MINUTES OF THE SELECTION COMMITTEE 

MEETINGS FOR FILLING UP OF VARIOUS TEACHING POSITIONS ON 

DIRECT RECRUITMENT HELD DURING NOVEMBER 2022 TO 

JANUARY 2023 

 

The Meetings of the duly constituted Selection Committee for filling up of the 

following teaching posts on direct recruitment were held during November 2022 

to  January 2023   as detailed below: 

 

 

Sl. 

No 
DEPARTMENT 

INTERVIEW HELD ON 

PROFESSOR 
ASSOCIATE 

PROFESSOR 

ASSISTANT 

PROFESSOR 

1. 

Centre for Social 

Exclusion and Inclusive 

Policy 

21.11.2022 21.11.2022  
21.11.2022  

22.11.2022  

2. Philosophy  -- --  05.12.2022  

3. 
Food Science & 

Technology 
06.12.2022   -- 

06.12.2022 

07.12.2022  

4. 
Nano Science & 

Technology 
17.12.2022  

16.12.2022  

17.12.2022  
 -- 

5. International Business 19.12.2022   -- 
19.12.2022  

20.12.2022  

6. Management Studies 
21.12.2022 

22.12.2022  

22.12.2022 

23.12.2022 

04.01.2023 

05.01.2023  

06.01.2023  

07.01.2023  

09.01.2023  

10.01.2023  

7. 
English 23.01.2023 

23.01.2023 

24.01.2023 
25.01.2023 

8. French   27.01.2023 

9. Hindi  27.01.2023  

10. Sanskrit   28.01.2023 

 

The Minutes of the Meetings are placed on the table in sealed covers. 

 

For approval of the Council 
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2023.145.05 
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2023.145.06 
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2023.145.07 

 

TO APPRISE THE GRANT OF ENHANCED SUBSISTENCE 

ALLOWANCE SANCTIONED TO SHRI.P.KASIRAJAN, TECHNICAL 

OFFICER (UNDER SUSPENSION), CENTRAL MAINTENANCE 

WORKSHOP AND ALSO HIS REPRESENTATION DATED 05.02.2023 TO 

SANCTION ELIGIBILE SUBSISTENCE ALLOWANCE 

 

Shri.P. Kasirajan, Technical Officer & Head, Central Maintenance Workshop, 

Pondicherry University, Puducherry has been placed under suspension with 

effect from 17.03.2020 vide Order dated 17.03.2020 pending enquiry on the 

complaint dated 04.02.2020 submitted by the Audit Committee, constituted for 

carrying out audit for central facilities and instruments/equipment installed at 

various Departments/Centre’s of Pondicherry University, reporting the violent 

misbehavior, intimidating and manhandling causing physical harm to a member 

of the audit team when the audit team visited the CMW Workshop on 

04.02.2020.  

 

The suspension of Shri.P. Kasirajan and the recommendation on review of 

suspension  in its meeting held on 23.06.2023 were placed before the Executive 

Council vide Res.No:2021.141.35 held on 22.12.2021. (Enclosure-I) 

 

The Suspension Review Committee met again on 01.04.2022 and recommended as 

follows:  

 

Shri.P. Kasirajan may continue to be placed under suspension till such 

time the proceedings are completed and he shall be paid subsistence 

allowance with an increase of 5% i.e at 55% of his basic pay and allowances 

as admissible from the date of approval of the minutes. 

 

Accordingly Office Order was issued to Shri.P. Kasirajan, Technical Officer-II 

(under suspension) on 05.05.2022 (Enclosure –II). 

 

Now Shri.P. Kasirajan, Technical Officer-II (under suspension) has given a 

representation dated 05.02.2023 requesting to sanction his eligible subsistence 

allowance in accordance with the established and prevailing rules and norms FR-

53-1(ii)(a)-(i)& (ii) and DoPT, GOI order No.22034/4/2021-Estt(D) dt.02.11.2012 and 

Executive Resolution No.2013.115.89 of Pondicherry University and thus render 

justice to him (Enclosure-III)  
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However, as per FR53 1(ii) (a), subsistence allowance to be reviewed after 3 months 

and may be increased by up to 50% of the allowance during the first 3 months or 

reduced by up to 50% of the allowance during the first 3 months. It is clear from the 

above position that maximum increase shall be 50% of the allowance sanctioned as 

subsistence allowance and may be reduced up to 50%.(Enclosure-IV) 

   

Submitted for apprisal of  Council 

 

 

ANNEXURE-III 
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2023.145.08 

 

TO APPRISE THE SUSPENSION OF DR. N. RAVI, ASSISTANT 

REGISTRAR, PONDICHERRY UNIVERSITY COMMUNITY COLLEGE 

AND THE APPEAL MADE BY DR.N. RAVI AGAINST THE SUSPENSION 

ORDER 

 

Dr. N Ravi, Assistant Registrar, Pondicherry University Community College, 

Lawspet, Puducherry has been placed under suspension with effect from 

06.02.2023 vide Order dated 06.02.2023 (Enclosure-I)  pending enquiry, in 

accordance with Part II- Clause 5(1) of the Ordinances Governing the 

Classification, Control and Appeal of the Employees of the University under the 

Pondicherry University Act 1985. 

 

A three member Fact Finding committee was constituted to conduct a discreet 

enquiry on the acts of serious misbehavior and indiscipline reported against Dr. 

N. Ravi, Assistant Registrar, Pondicherry University Community College based 

on the letter dated 18.11.2022 of the Principal (i/c), Pondicherry University 

Community College (PUCC).  

 

The Fact Finding Committee after conducting a thorough enquiry on the 

allegations made against Dr. N. Ravi, Assistant Registrar, and interacting with 

both faculty and non teaching staff of the Community College on 24.11.2022, 

01.12.2022 and 07.12.2022 and also after officially visiting the College on 

07.12.2022, has submitted its report dated 14.12.2022 (Enclosure-II). 

 

The Fact Finding Committee in its report has held that prima-facie case of 

misconduct is established against Dr. N. Ravi, Assistant Registrar on the 

following issues: 

 

1. Dr. N. Ravi, Assistant Registrar, Pondicherry University Community College 

has misused the official vehicle TVS 50 (Reg.No. PY01AS7753) meant for the 

service of the college for his personal work and the vehicle was kept in his 

friend’s house for seven days before it was brought to the attention of the 

Principal (i/c), Pondicherry University Community College. 

 

2. Dr.N. Ravi, Assistant Registrar and Mr. N. Pajanissamy, Horticulture 

Attendant had indulged in sexually colored remarks causing awkwardness or 

embarrassment in the canteen premises of the Community College which is 

quite unbecoming of a Group – A Officer.  Dr. N. Ravi and Mr. N. 

Pajanissamy had indulged in “unwelcome sexually determined behavior”, 

sometimes directly and by implication, at other times. The young girls were 
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asked to serve Coffee to Dr. Ravi and to the accompanying staff outside the 

canteen premises where they usually sat for hours. Sometimes they used to 

enter the canteen’s kitchen, violating privacy and demeaning the modesty of 

women, where girls sit on the floor and cut vegetables, much to their 

embarrassment. The young ladies who were employed in the canteen were 

forced to leave the canteen because of the sexually determined behavior of the 

above said Officer/employees. The canteen ladies were also humiliated by Mr. 

N. Pajanissamy by throwing away the tea saying that it was not good. The 

misbehavior of Mr. N. Pajanissamy continued unabated with the support of 

Dr. N. Ravi and as a Group A Officer Dr.N. Ravi, instead of rebuking Mr. N. 

Pajanissamy for all his reprehensible activities has been a tacit supporter, 

which is quite unbecoming of a senior Officer.  

 

3. That Dr.N Ravi and Mr. N. Pajanissamy had not paid money for the teas/ 

coffees they had in the canteen.  Dr. N. Ravi, Mr. N. Pajanissamy and their 

team had a balance of Rs.740 and only a partial amount was paid   to the 

Canteen owner.  

 

4. Dr. N. Ravi, Assistant Registrar had tried to keep all the attendance registers 

on his table in order to gain access to non-consensual communication.  

 

5. Dr. N. Ravi, Assistant Registrar has been encouraging some men belonging to 

various associations and suspended employees in his office during office 

hours.   

 

6. That Dr. N Ravi had recommended to the Head of the Department for issue of 

Attendance Certificate to a student viz., Mr.Thuyanenjan who was involved 

in a criminal case   for the dates of his absence from classes which was 

refused by the Head of the Department. 

These clearly indicate the atrocious nature of Dr. N. Ravi, misusing of power, 

bossing over the weaker sex and taking advantage of his position.  

 

7. After Dr.N. Ravi taking over charge, files were not moving freely especially 

for the students which has created stagnation in the smooth functioning of 

the administration. They were asked to come to him again and again for 

reasons best known to him. This has created stagnation in the smooth 

functioning of the Administration.  

 

Also a Show Cause Notice was served upon Dr. N. Ravi, Assistant Registrar 

to submit his explanations on the above serious issues of gross misconduct 

which stand against him, vide No. PU/ESTT/NT3/2022(27)/2022-23/256, 

dt.20.12.2022 (Enclosure-III).  Dr. N. Ravi, Assistant Registrar adopting 
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dilatory tactics, instead of furnishing explanations for the points at issue 

constituting gross misconduct,  as elaborately detailed in the above said Show 

Cause Notice, has  in his reply dt. 22.12.2022 sought copies of all documents 

and for additional time to submit his explanations. 

 

In the interest of safeguarding the modesty of women workers and 

considering that it is expedient to take immediate deterrant action of the 

serious acts of gross misconduct reported against him, Dr. N. Ravi was placed 

under suspension. 

 

On 08.02.2023, Dr.N. Ravi, Assistant Registrar (under suspension) has 

submitted an appeal before the Authorities to revoke the order of suspension 

on the fact considering his present health condition and so as to save his 

career, life and his official position and not to affect by any means and thus 

render justice on humanitarian grounds and has also enclosed his 

explanation to the Show Cause Notice in which he had denied the allegations 

leveled against him. (Enclosure –IV)  

  

Submitted for consideration and ratification in the Council. 

 

 

 

ANNEXURE-IV 
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2023.145.09 

 

TO APPRISE THE SUSPENSION OF SHRI. N. PAJANNISSAMY, 

HORTICULTURE ATTENDANT, PONDICHERRY UNIVERSITY 

COMMUNITY COLLEGE  

 

Shri. N. Pajannissamy, Horticulture Attendant, Pondicherry University 

Community College, Lawspet, Puducherry has been placed under suspension 

with effect from 06.02.2023 vide Order dated 06.02.2023 (Enclosure-I)  pending 

enquiry, in accordance with Part II- Clause 5(1) of the Ordinances Governing the 

Classification, Control and Appeal of the Employees of the University under the 

Pondicherry University Act 1985 for acts of serious indiscipline. 

 

A three member fact finding committee was constituted to conduct a discreet 

enquiry on the acts of serious misbehavior and indiscipline reported against 

Dr.N. Ravi, Assistant Registrar, Pondicherry University Community College 

based on the letter dated 18.11.2022 of the Principal (i/c), Pondicherry University 

Community College (PUCC).  

 

The Fact Finding Committee after conducting a thorough enquiry on the 

allegations made against Dr. N. Ravi, Assistant Registrar and also interacting 

with both faculty and non teaching staff of the Community College on 

24.11.2022, 01.12.2022 and 07.12.2022 and also after officially visiting the 

College on 07.12.2022, has submitted its report dated 14.12.2022.(Enclosure-II) 

 

The Fact Finding Committee in its report while holding Dr. N. Ravi responsible 

for acts of  serious misbehavior has also held that prima-facie case of misconduct 

is jointly established against Dr. N. Ravi, Assistant Registrar and 

Shri.N.Pajanissamy, Horticulture Attendant on the following issues: 

 

1. Dr. N. Ravi and Shri. Pajanissamy had indulged in sexually colored remarks 

causing awkwardness or embarrassment in the canteen premises of 

Pondicherry University Community College. Dr. N. Ravi and Shri. N. 

Pajanissamy had indulged in “unwelcome sexually determined behaviour” 

sometimes directly and by implication, at other times.  The young girls were 

asked to serve Coffee to Dr. N. Ravi, Shri. N.  Pajanissamy and to the 

accompanying staff outside the canteen premises where they usually sat for 

hours.  Sometimes they used to enter the canteen’s kitchen, violating privacy 

and demeaning the modesty of women, where girls sit on the floor and cut 

vegetables, much to their embarrassment. The young ladies who were 

employed in the canteen were forced to leave the canteen because of the 

sexually determined behavior of the above Officer/Staff. The canteen ladies 
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were also humiliated by Shri. N. Pajanissamy by throwing away the tea 

saying that it was not good. The misbehavior of Shri. N. Pajanissamy 

continued unabated with the support of Dr. Ravi. 

 

2. That Dr. N. Ravi, Shri. N. Pajanissamy and their team had not paid money 

for the teas/ coffees had in the canteen.  Dr. N. Ravi and friends others had a 

balance of Rs.740 and only a partial amount was paid   to the Canteen owner.  

 

A show cause Notice was served upon Shri. N. Pajanissamy, Horticulture 

Attendant, Pondicherry University Community College to submit his 

explanations on the above serious issues of gross misconduct which stand against 

him, vide No. PU/ESTT/NT3/2022(27)/2022-23/257, dt.20.12.2022 (Enclosure-

III) 

 

Shri. N. Pajanissamy in his explanations dated nil received on 03.01.2023 (which 

was beyond the stipulated date), has admitted that dues remained unsettled for 

the tea/coffee taken in the canteen; 

 

In the interest of safeguarding the modesty of women workers and considering 

that it is expedient to take immediate deterrent action of the serious acts of gross 

misconduct reported against him, Shri. N. Pajannissamy was placed under 

suspension. 

 

Submitted for apprisal of the Council. 

 

 

 

 

 

 

 

 

 

 

 

 

 



16 
 

 



17 
 



18 
 

 



19 
 

 



20 
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2023.145.10 

 

TO CONSIDER AND APPROVE THE RECOMMENDATION MADE BY 

THE COMMITTEE CONSTITUTED TO EXAMINE AND RECOMMEND 

THE HOSTEL FEES TO BE REVISED AND INCORPORATED FROM 

THE ACADEMIC YEAR 2023-2024 ONWARDS. 

 

It was observed by the Committee from the available Hostel records that the 

rates for Hostel Room rent was fixed in the year 2005 with Rs. 900/- per year for 

PG Students and Rs. 1800/-per year for Ph.D. Scholars and No revision was 

made after that. 

 

After detailed deliberations, the Committee recommended the revision of Hostel 

rates as follows: 

 

1. The Hostel room rent to be increased from Rs. 900/- to Rs. 1000/- per year 

for the PG students and Rs. 1,800/- to Rs. 2,000/- per year for Ph.D. 

Students respectively. 

 

2.  “Hostel Maintenance Charges” (HMC) to be introduced incorporating 

Electricity, Water and Maintenance, Internet connection charges and the 

same will be collected and maintained by the office of Hostel. The 

electricity and water charges collected from the Hostellers will be 

transferred to Engineering section under “Electrical Account” and 

maintenance charges to be used towards Hostel maintenance work. 

 

A. Hostel Fees for Indian Students 

Sl. 

No. 
Type of Fee 

Existing 

Rate 

for PG 

Students 

Revised 

Rate for 

PG 

Students 

Existing 

Rate for 

Ph.D 

Scholars 

Revised 

Rate 

for Ph.D 

Scholars 

1. 

Hostel Caution 

Deposit -Refundable 

(One Time) 

Rs. 3000/- 
No 

Change 
Rs. 3000/- No Change 

2. 
Establishment 

Charges (One Time) 
Rs. 300/- 

No 

Change 
Rs. 300/- No Change 

3. 
General Amenities 

Fund 

Rs. 700/- 

Per Annum 

No 

Change 

Rs. 700/- 

Per Annum 
No Change 

4. Room Rent 
Rs. 900/- 

Per Annum 

Rs. 1000/- 

Per Annum 

Rs. 1800/- 

Per Annum 

Rs. 2000/- 

Per Annum 

Note: Room Rent & General Amenities Fund will be liable to increase upto 10% 

annually. 
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B. Maintenance Charges 

Sl. 

No

. 

Type of 

Charges 

Existing 

Rate for PG 

Students 

Revised 

Rate for PG 

Students 

Existing 

Rate for 

Ph.D 

Students 

Revised 

Rate for 

Ph.D 

Scholars  

1. Water Charges Nil 
Rs. 100/- 

Per Annum 
Nil 

Rs. 100/- 

Per Annum 

2. 
Electrical 

Charges 
Nil 

Rs. 750/- 

Per Annum 
Nil 

Rs. 750/- 

Per Annum 

3. 
Maintenance 

Charges 
Nil 

Rs. 100/- 

Per Annum 
Nil 

Rs. 200/- 

Per Annum 

Note: The above Charges will be liable to increase upto 10% annually. 
 

3. It is recommended to introduce the Caution deposit, Establishment 

Charges, GAF Charges and Hostel Maintenance charges for Foreign 

Student Hostel residents and to increase the rent for the Foreign students 

Hostel residents by 10% of existing charges.  Guest charges for short term 

visit by International scholars to be increased from Rs. 250/-per day to 

Rs.500/-per day as per below table:  

Note : Room Rent & General Amenities Fund will be liable to increase upto 10% 

annually. 

 

C. Hostel Fees for Foreign Students 

Sl. 

No. 
Type of Fee *Existing  Revised 

1. 
Hostel Caution Deposit-

Refundable (One Time) 
Nil Rs. 6000/- 

2. 
Establishment Charges 

(One Time) 
Nil Rs. 300/- 

3. General Amenities Fund Nil 
Rs. 1400/- per 

annum 

4. 
Room Rent - Single Seater 

Air conditioned (AC) Room 

Rs. 4000/- per 

month 

Rs. 4400/- per 

month 

5. 
Room Rent for – Twin Sharing 

Air conditioned (AC) Room 

Rs. 2000/- per 

month 

Rs. 2200/- per 

month 

6. 
Room Rent - Single Seater 

Non AC Room 

Rs. 2000/- per 

month 

Rs. 2200/- per 

month 

7. 
Room Rent - Twin Sharing - 

Non AC Room 

Rs. 1000/- per 

month 

Rs. 1100/- per 

month 

8. 

International casual short time 

visitors / scholars staying for 

less than 30 day 

Rs. 250/- per day Rs. 500/- per day 
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D. Maintenance Charges 

SL. 

NO. 
TYPE OF CHARGES Existing  

 

Revised 

1. Water Charges Nil Rs. 100/- Per Annum 

2. Electrical Charges Nil Rs. 750/- Per Annum 

3. Maintenance Charges Nil Rs. 100/- Per Annum 

Note : The above charges will be liable to increase upto 10% annually. 

 

4. It is also recommended that all the residents of the Hostel must pay the 

charges as per revised rates directly to the Hostel office at the time of 

admission along with other semester fees. Students presently 

exempted under different category (SC/ST, PH, SAF etc.) can 

claim it from their respective Funding agencies/Fellowship/Award 

they obtained.  

 

5. It is decided to re-introduce the room rent for the Girl students on par 

with Boys Hostellers. 

 

6. The Fee collected towards the Hostel Room rent, General Amenities Fund 

and Hostel Maintenance Charges to be increased upto 10% annually 

henceforth. 

 

7. A separate Corpus Fund would be created and maintained by the Hostel 

Office to transfer upto 30% of the amount collected under GAF and the 

GAF will be utilised for payment of salary to Mess Managers, Hostel 

Annual Day celebrations, Recreational Amenities and to support 

hostellers clubs for extracurricular activities of like purchase of sports 

equipments, newspaper etc.,)  

 

Submitted for consideration and Approval of the Council.  
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2023.145.12 

 

TO CONSIDER THE REQUEST OF DR.M.BALAMURUGAN, ASSOCIATE 

PROFESSOR, SCHOOL OF EDUCATION, TO RESTORE HIS ORIGINAL 

POSITION OF PROFESSOR FOR HAVING COMPLETED THE 

PUNISHMENT PERIOD OF TWO YEARS AS PER SHPC 

RECOMMENDATION: 

 

The Sexual Harassment Prevention Committee after conducting enquiry on the 

complaint lodged against Dr.M. Balamurugan, Professor, School of Education 

found him guilty of sexual harassment and recommended to impose the penalty 

of:- 

 

(i)“Reversion / Demotion” upon Dr.M. Balamurugan from Professorship to 

Associate Professor for a period of two years with cumulative effect. 

 

(From the list of penalties for such misbehavior as provided under clause 

6.1(e) of the order.  governing the code of conduct and Discipline for 

Protection of women against Sexual Harassment for Teaching staff). 

 

However, the Executive Council which is the Competent authority vide Res. 

No.2020.138.06 dated 08.06.2020(Enclosure – I) has resolved that:- 

 

 Issue a letter of warning that in case any repeated recurrence of such a 

behavior, he will be terminated forthwith. 

 He is demoted as Associate Professor 

 No candidate will be allowed to be guided by him and 

 He will not be considered for any kind of administrative positions in this 

in future. 

 

In pursuance of the resolution of the Executive Council, the penalty of reduction 

was imposed upon Dr.N. Balamurugan, Professor vide this Office Order 

no.PU/Estt.(T)/ET-2/2020-21/1265, dt.13.07.2020 (Enclosure – II) as follows:- 

Warning issued:- 

 

 Reverted / Demoted to the post of Associate Professor in the School of 

Education alongwith warning not to repeat in future. 

 No candidate will be allowed to be guided by him and 

 He will not be considered for any kind of Administrative position in the 

University. 
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Now, Dr.M. Balamurugan, Professor vide letter dated 29.09.2022 has requested 

for restoration of his original position as Professor on expiry of his punishment 

term as recommended by the SHPC which was over by 12.07.2020 after for two 

years with cumulative effect.  

 

The Dean, SoE while forwarding his request for restoration of Professorship, has 

recommended that  apart from his general assistance in developing the Dept. for 

getting recognition of the School from NCTE and introduction of 4 year 

Integrated Teacher Education professor and indicated that his behavior and co-

operation are fine. 

 

 Rule Position:- 

        “As per instructions under FR 29(2) vide DOPT 

F.No.6/2/2013 dt. 10.12.2013, it has been clarified that if 

a Govt. servant is reduced as a measure of penalty to a 

lower service, grade or post or to a lower time scale, the 

authority ordering the reduction shall specify (a) the 

period of which the reduction shall be effective  and (b) 

whether or restoration, the period of reduction shall 

operate to postpone future increment and, if so, to what 

extent”.(Enclosure – III) 

 

Hence the request of Dr.M. Balamurugan is submitted for consideration of the 

council for restoration to the post of Professor on completion of 2 years i.e., from 

13.07.2022 and also as to whether the period of reduction shall operate to 

postpone future increment and to what extent as per FR 29(2). 

 

Submitted for consideration of the Council. 
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2023.145.13 

 

TO CONSIDER THE COMMUNICATION DATED 16.01.2023 RECEIVED 

FROM THE MINISTRY OF EDUCATION FOR SANCTION OF 

PROSECUTION AGAINST DR. M. RAMACHANDRAN, THE THEN THE 

REGISTRAR (I/C) PONDICHERRY UNIVERSITY ON THE CBI REPORT 

IN RC0322020A0028-CBI, ACB CHENNAI DATED 29.12.2021. 

 

The Under Secretary, Department of Higher Education, Ministry of Education, 

Govt. of India in Letter No: 39-6/2022-CU-I part dated 16.01.2023 

(ANNEXURE-I) has requested to grant sanction for prosecution in respect of Dr. 

M. Ramachandran, the then the Registrar (i/c), Pondicherry University who is 

involved in the CBI  report  No: RCO322020A0028-CBI,ACB, Chennai, in view of 

the following provision contained in the Statutes of  the Pondicherry University 

on appointment of the Registrar of the University  (who is appointed by the Vice 

Chancellor of the Pondicherry University): 

 

“When the office of the Registrar is vacant or when the Registrar is, 

by reason of illness, absence, or any other cause, unable to perform 

the duties of his office, the duties of the office shall be performed by 

such person as the Vice-Chancellor may appoint for the purpose.”  

 

Earlier, the request made by the DIG & Head of Branch, Central Bureau of 

Investigation, Anti Corruption Branch, Chennai vide letter no: 

No.C1/RCO322020A0028/CBI/ACB/CHN/6140/5869 dt.29.12.2021 

(ANNEXURE-II) requesting for sanction for prosecution of Dr.Anisa Basheer 

Khan the then Officiating Vice Chancellor, Pondicherry University and Dr.M. 

Ramachandran, the then Registrar (i/c), Pondicherry University and others 

involved in the CBI report No: RCO322020A0028 with reference to the complaint 

lodged by   Shri. Ratna Babu Bolimera, was placed before the Executive Council 

meeting held on 17.06.2022. The Executive Council vide resolution no: 

2022.143.07 dated 17.06.2022 (ANNEXURE-III) resolved to consult the 

Ministry of Education before taking a decision in this regard.  

 

In pursuance of the Executive Council Resolution, the Under Secretary, the 

Ministry of Education was informed about the resolution made by the Executive 

Council in the subject matter and was requested for a direction in this regard 

vide letter dated 24.06.2022. (ANNEXURE-IV) 

 

Subsequently, vide letter dated 02.09.2022 the Ministry of Education requested 

to provide the list of evidences (oral and documentary), copies of statement and 

relied upon documents as mentioned by CBI in para (4) of its letter dated 
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29.12.2022. Accordingly, the required copies of the documents have been sent to 

the Ministry of Education vide letter dated 17.09.2022. (ANNEXURE-V) 

 

Now, the Ministry of Education vide letter dated 16.01.2023 has requested to 

grant sanction for prosecution of Dr.M. Ramachandran, the then Registrar (i/c), 

Pondicherry University under the provisions of the Pondicherry University Act 

and Statutes. 

 

Submitted before the Executive Council for consideration please.  
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2023.145.14 

 

TO CONSIDER THE REPORT OF THE SEXUAL HARASSMENT 

PREVENTION COMMITTEE 

 

A Ph.D scholar of the Department of Earth Sciences lodged a written complaint 

with the Chairperson of the Sexual Harassment Prevention Committee alleging 

instances of sexual harassment by her guide Dr. Pramod Singh, Professor, 

Department of Earth Sciences vide ref no: PU/SHPC/2022-23/01 dated 

24.01.2023. 

 

Details of the Complaint: 

The complainant, Ms.  S. N. Aneesharani appeared before the sexual harassment 

prevention committee (SHPC) on 08.02.2023 and explained in detail the nature 

of harassment and associated incidents.  

 

Based on the complaint the SHPC held enquires on 15.02.2023, 22.02.2023, 

15.03.2023 and 31.03.2023. 

 

Dr. Pramod Singh appeared before the SHPC on 15.03.2023. The SHPC has 

given him fair opportunity to represent in writing as well as for personal 

appearance. However Dr. Pramod Singh has denied the allegations leveled 

against him. 
 

The conclusions made by the SHPC are as follows: 
 

From the detailed enquiry and assessment of witnesses, it is evident to the 

committee that the following acts of sexual harassment as defined in Chapter 8, 

Ordinances Governing the Code of Conduct and Discipline for Protection of 

Women Against Sexual Harassment under Section 2(g) have been committed by 

Prof.Pramod Singh as mentioned in the written complaint dated 24.01.2023 from         

Ms. Aneesharani: 
 

1. Touching or brushing against the body, and the like 

2. Forcible physical touch or molestation and 

3. Otherwise making the study/work environment hostile or intimidating 

for students/employees 
 

The SHPC finds the behavior of Prof. Pramod Singh squarely falls within the 

scope of the definition of Sexual Harassment” as provided under the Ordinances 

Governing the Code of Conduct and Discipline for Protection of Women Against 

Sexual Harassment: “commission of any verbal, physical or other conduct 

including comment, gesture or conduct of sexual nature, individually or 

collectively by men against women…..” 
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During the process of enquiry with respect to the current complaint from         

Ms. Aneesharani, the committee came across two past instances of similar acts of 

Sexual Harassment committed by Prof. Pramod Singh against students under 

his supervision. 
 

I. The committee took cognisance of a reference to a judgment of Central 

Information Commission vide Decision No: CIC/YA/A/2016/000019/SB in 

public domain in respect of a RTI seeking information pertaining to a 

complaint against Dr. Pramod Singh during the year 2005-06 alleging 

sexual harassment and molestation . 
 

II. Ms. Veena Vishwam who submitted her statement by email and also 

deposed before the committee over a video call wherein she explained the 

sexual harassment faced from Prof. Pramod Singh which made her to 

discontinue her Ph.D Pondicherry University and get it transferred to 

another University. 
 

III. During the enquiry process SHPC received another complaint from Dr. 

Manisha Kumari, Assistant Professor, Department of Earth Sciences 

(dated 15.02.2023) and the committee interacted with the complainant 

on the same day. She explained before the committee the temperamental 

issues and verbal abuses she has faced from Dr. Pramod Singh which 

has been causing her mental trauma, humiliation and mental 

depression. Since it was not directly related to sexual harassment, she 

was advised to seek redressal from the Women’s Cell, Pondicherry 

University. Similar such temperamental issues were reported by Ms. 

Aneesharani and most of the witnesses during the enquiry. 
 

(All correspondence, AV recording and date statements pertaining to the enquiry 

are available with the Chairperson, SHPC for any clarification upon request.) 
 

Recommendations: 
 

The SHPC unanimously made the following recommendations: 

 

1. Appropriate penalty/disciplinary actions to be imposed upon Prof. Pramod 

Singh for his offenses/misbehavior in accordance with Chapter 8, Section 

6(1) of the Administrative ordinances. 

2. Appropriate penalty/disciplinary actions to serve as a deterrent measure 

to prevent such incidents in future. 

3. No female students/scholars to be assigned under his supervision/guide-

ship for projects, research etc., 
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4. Not to consider him for any administrative position of authority such as 

Head of the Department, Dean of the School and so on, to prevent any sort 

of victimization until the complainant completes her Ph.D research work. 

5. Committee suggests immediate psychological support to help the victim as 

her complaint reveals that she is in deep mental distress, trauma and 

anxiety due to the unfortunate happenings. 

6. In case of any future incidents of intimidation/ threat/ victimization/ 

interference faced by the complainant, the complainant shall report the 

same to the Chairperson, SHPC and seek immediate redressal. 

7. Any request from a female scholar for change of guide or discontinuation 

of Ph.D to be referred to Women’s Cell for clearance. 

8. As a Central University with zero tolerance policy towards sexual 

harassment, Pondicherry University aims to provide a safe working space 

and academic environment for women in order to ensure their holistic 

well-being. Hence, SHPC recommends periodic sensitization of all 

stakeholders regarding POSH Act, prevention and redressal mechanisms 

in place in case of such acts of sexual harassment.  

 

Penalties: 

 

The list of penalties given under clause 6 of the Ordinances Governing the Code 

of Conduct and Discipline for Protection of Women against Sexual Harassment is 

given below: 

 

(1) In case of teaching staff:  

a. Warning, reprimand, or censure or written apology or bond of good 

behaviour.   

b. Removal from an administrative position at the Centre, School 

and/or University levels. 

c. Debarring from holding an administrative position at the 

Centre/Department, School and/or University levels. 

d. Stopping of increments/promotions. 

e. Reversion/Demotion. 

f. Suspension from service for a limited period. 

g. Compulsory retirement. 

h. Dismissal from service. 

 

The report of the Sexual Harassment Prevention Committee is placed on the 

table.  

 

For consideration of the Council please. 
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2023.145.15 

 

TO CONSIDER AND RATIFY THE PANEL OF EXAMINERS FOR 

CENTRAL EVALUATION OF THE ANSWER SCRIPTS FOR ALL THE 

COURSES OFFERED IN THE AFFILIATED COLLEGES OF 

PONDICHERRY UNIVERSITY FOR ALL UNDERGRADUATE AND 

POSTGRADUATE COURSES OF ARTS, SCIENCE, COMMERCE, 

VOCATIONAL COURSES AND UNDERGRADUATE AND 

POSTGRADUATE IN ENGINEERING, MBBS, MD AND MS COURSES 

 

The University conducts the above courses in all the affiliated institutions and 

the various examiners with required years of service, experience and 

qualification working in reputed institutions and colleges throughout India and 

are appointed as examiners for Central Valuation. 

 

The updated list of qualified examiners for Central Valuation of the answer 

scripts for all the Courses offered in the affiliated colleges of Pondicherry 

University for all Undergraduate and Postgraduate Courses of Arts, Science, 

Commerce, Vocational Courses and Undergraduate and Postgraduate in 

Engineering, MBBS, MD AND MS Courses was placed before the Academic 

Council at its 87th Meeting held on 25.02.2023 for ratification.  The same was 

ratified and approved by the Academic Council held on 25.02.2023 vide item no. 

2023.87.38. 

 

Submitted for ratification of the Executive Council. 
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2023.145.16 

 

TO RATIFY FURTHER EXTENSION OF CONTRACT SERVICES OF 

PROF. RAJEEV JAIN AS OFFICER ON SPECIAL DUTY FOR 

DISCHARGING THE DUTIES AND RESPONSIBILITIES ATTACHED TO 

THE POST OF DIRECTOR, DIRECTORATE OF CULTURE AND 

CULTURAL RELATIONS OF THIS UNIVERSITY. 

 

Dr. Rajeev Jain, Professor, Department of Chemistry, Jiwaji University, Gwalior 

was appointed as Director, Directorate of Culture and Cultural Relations of this 

University initially for a term of two years from the date of joining or until he 

attains the age of sixty–five years, whichever is earlier vide Office Order No.286, 

dated 26.10.2018 and he reported for duty on 26.11.2018 (F.N) as Director 

(C&CL). The EC in its meeting held on 26.10.2018 has ratified the same vide 

Resolution No. 2018.132.136. 

 

Subsequently, he was appointed as Officer on Special Duty for discharging the 

duties and responsibilities attached to the Directorate of Culture and Culture 

Relations of this University with effect from 01.09.2019 to 25.11.2020 vide Office 

Order No. 660, dated 25.11.2020 and the same has been ratified by the Executive 

Resolution vide Resolution No. 2021.141.30 dated 22.12.2021. 

 

Further, extension of service was sanctioned to him in 02 spells as detailed below 

to continue as Officer on Special Duty, Directorate of Culture and Culture 

Relations of this University subject to ratification of Executive Council. 

 

1) Six months from 23.06.2022 to 22.12.2022 vide Office Order No. 87, dated 

23.06.2022. 

2) Six months from 23.12.2022 to 22.06.2023 vide Office Order No.335, dated 

27.01.2023 

 

For ratification by the Council 
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2023.145.17 

 

TO RATIFY THE APPOINTMENT OF HEAD OF THE 

DEPARTMENTS/CENTRES UNDER STATUTE 7 OF PONDICHERRY 

UNIVERSITY  ACT AND STATUTES 

 

The following faculty has been appointed as Head of Department under    Statute 

7 of Pondicherry University Act & Statutes vide Ref.No:PU/Estt(T)/ET1/HOD-

Appt./2023/03, dt.  04.04.2023 

 

Sl. 

No 

Name Date of 

Appointment 

Period 

1. Dr. C. Madhavaiah                          

Associate Professor 

Department of Management,  

Karaikal Campus, P.U. 

04.04.2023 3 years 

 

 

For ratification by the Council. 
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2023.145.18 

 

TO RATIFY THE APPOINTMENT OF DIRECTOR (I/C), UGC-HRDC, 

PONDICHERRY UNIVERSITY W.E.F. 23.02.2023 

 

Consequent upon the appointment of Dr. Rajneesh Bhutani, Professor, 

Department of Earth Sciences of this University as Registrar (i/c), Pondicherry 

University, Dr. P. Ramalingam, Professor, UGC-HRDC was appointed as 

Director (i/c), UGC-HRDC w.e.f. 23.02.2023 to look after the duties and 

responsibilities of the Director, UGC-HRDC of this University until further 

orders, vide Office Order No. 346, dated 23.02.2023. 

 

 

For ratification of the Council. 
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2023.145.19 

 

TO CONSIDER AND RATIFY THE TRANSFER OF DR. R. LAKSHMI, 

ASSOCIATE PROFESSOR IN THE DEPARTMENT OF COMPUTER 

SCIENCE, KARAIKAL CAMPUS TO DEPARTMENT OF COMPUTER 

SCIENCE, MAIN CAMPUS PONDICHERRY UNIVERSITY  FOR A 

PERIOD OF ONE YEAR W.E.F. 29.03.2023 ON TEMPORARY BASIS. 

 

Dr. R. Lakshmi was appointed as Assistant Professor in the Department of 

Computer Science, Karaikal Campus on 03.08.2009 and subsequently she was 

promoted as Associate Professor w.e.f. 21.03.2022 under UGC CAS. 

 

She had requested for Transfer from Karaikal Campus to Department of 

Computer Science, Pondicherry University Main Campus by stating the 

following reasons: 

 

That she met with an accident on 23.08.2021 and had complete tear of ACL with 

Hemarthrosis which is also being associated with Fracture in the right knee and 

on the same day her husband was admitted at JIPMER hospital and suddenly 

the very next day on 24.08.2021 he passed away due to cardiac arrest. 

 

Her son is doing studies in Puducherry and she is away in Karaikal for years 

together and now she has developed various ailments. In order to avoid Mental 

Stress and Physical Problems and to be with her son and tide over the grief and 

pains, she has requested for transfer to Pondicherry University (Main Campus), 

Puducherry on compassionate and humanitarian grounds. 

 

The request of the faculty was considered and she was transferred temporarily to 

Pondicherry University Campus for a period of one year w.e.f. 29.03.2023 on 

sympathetic consideration and humanitarian grounds, vide Ref. No. PU/Estt 

(T)/ET5/2023/170, dt. 29.03.2023. 

 

 

For ratification by the Council. 
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2023.145.20 

 

TO CONSIDER AND RATIFY THE APPOINTMENT OF OFFICER ON 

SPECIAL DUTY (COLLEGE DEVELOPMENT COUNCIL) ON 

TEMPORARY AND CONTRACT BASIS AND FURTHER EXTENSION 

 

Prof. K. Chandrasekhara Rao, Professor (Retd.), Department of Banking 

Technology, School of Management   who was appointed as Officer on Special 

Duty (College Development Council) with effect from 04.07.2022 for three 

months to look after all matters relating to Affiliation Wing and College 

Development Council. 

 

Further, extension of service was sanctioned to him in 2 spells as detailed below 

to continue as Officer on Special Duty, College Development Council of this 

University. 

 

1) Three months from 04.10.2022 to 03.01.2023 vide Office Order No. 254, 

dated 18.10.2022. 

2) Six months from 04.01.2023 to 03.07.2023 vide Office Order No. 352, dated 

28.03.2023. 

 

For ratification by the Council. 
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2023.145.21 

 

TO CONSIDER AND RATIFY THE SANCTION OF EXTRA ORDINARY 

LEAVE TO Dr. UJJWAL JANA, ASSOCIATE PROFESSOR, 

DEPARTMENT OF ENGLISH OF THIS UNIVERSITY FOR TWO YEARS 

FROM 22.02.2023 TO 21.02.2025 TO WORK AS PROFESSOR, 

DEPARTMENT OF ENGLISH, UNIVERSITY OF DELHI, NEW DELHI. 

 

Dr. Ujjwal Jana, was appointed in the post of Lecturer, Department of English, 

School of Humanities, Pondicherry University on 17.09.2010 and at present he is 

Associate Professor at the same Department. 

 

Based on his request, he was sanctioned Extra Ordinary Leave for two years 

from 22.02.2023 to 21.02.2025 to join the post of Professor, Department of 

English, University of Delhi, New Delhi vide Office Order No.345 dated 

16.02.2023 under clause 8.4.(vi) of the UGC Regulations 2018 subject to 

ratification by the Executive Council.  

 

For ratification by the Council 
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2023.145.22 

 

TO RATIFY THE SANCTION OF SABBATICAL LEAVE TO                                    

DR. H. KALPANA, PROFESSOR, DEPARTMENT OF ENGLISH OF THIS 

UNIVERSITY DURING THE ACADEMIC YEAR 2022-23 
 

 

The Sabbatical Leave Committee in its meeting held on 08.06.2022 has 

considered the request for grant of Sabbatical Leave to Dr. H. Kalpana, 

Professor, Department of English and unanimously recommended the sanction of 

Sabbatical Leave for a period of one year during the Academic year 2022-23 

(copy enclosed) 

 

 

Accordingly, Sabbatical Leave was sanctioned to her for a period of one year from  

15.06.2022 to 14.06.2023 in accordance with the provisions of Academic 

Ordinances  vide Office Order No: 174, dt. 19.7.2022 

 

But, Dr. H. Kalpana vide her letter dated  22.7.2022  has requested the 

University Authorities to grant her  Sabbatical Leave  from 01.08.2022 instead of  

15.06.2022 for a period of one year.  Based on her request  she was sanctioned  

Sabbatical Leave for  a period one year  from 01.08.2022 to 31.07.2023,  subject to 

ratification by the Executive Council of this University (copy enclosed). 
 

Sabbatical leave was sanctioned to Dr. H. Kalpana, Professor, Department of 

English, School of Humanities to complete the publication of the edited book on 

Media Literature and Performance with regard to literature. 
 

Submitted for ratification of the Council. 
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